(Translation)

Anti-Corruption Policy

Asia Sermkij Leasing Public Company Limited (“The Company”) and its subsidiary have the
guidelines on doing the business with code of conduct according to the good corporate governance, and adhere
to the social responsibility and all stakeholders. The Company has prepared an anti-corruption policy to define
the responsibilities, practical guidelines, preventions and anti-corruption leading to the development of the
sustainable organization. It has disclosed information to the public on the anti-corruption measures via the
company’s website www.ask.co.th and its e-Policy, which is the internal communication system of the
Company.

Objectives
1. To show the intention and determination of the Company in all forms of anti-corruption.

2. To designate the guidelines for directors, management, including employees to acknowledge and practice in
anti-corruption.

Scope

This policy is applicable with all the employees, which covers from directors, management and
employees, regardless of the regular or temporary employees (collectively called “Employees”) of Asia Sermkij
Leasing Public Company Limited and its subsidiary.

Definitions

“Corruption” means the abuse of authority to give, demand or receive the undue benefit for the interest of self,
family or acquaintance except it is the case that is allowed by the law, rule, notice, regulation, custom and
tradition or business practice so can be made.

“Political Contributions” mean giving assets, rights or other benefits in any forms as help, support or other
interests to a political party, politician or person related to politics, including giving to political activity,
regardless of directly or indirectly.



Duties and Responsibilities

1. Board of Directors has a duty and responsibility to determine the policy and oversee the establishment of the
anti-corruption system with suitability and efficiency to ensure that the management prioritizes the
Company’s anti-corruption and promotes anti-corruption practice to become an organizational culture on the
good corporate governance.

2. Audit committee has a duty and responsibility to review the Company’s internal audit and risk management
system to comply with the suitable anti-corruption guidelines, including may agree to assign an authority or
hire a consultant to investigate corruption independently.

3. Management has a duty and responsibility to promote and support the anti-corruption policy by
communicating with employees and reviewing on suitability of the system and measures to be consistent
with a changing business.

4. Internal audit department has a duty and responsibility to examine, review the operations to ensure that the
Company has the suitable and sufficient control system to prevent the corruption risk, and also report to
audit committee in case of unusual situation.

5. Head of Department has a duty and responsibility to determine the control system as well as promoting and
supporting the anti-corruption policy in the responsible department to ensure that there is an efficient
practice to prevent or mitigate the corruption risk.

6. Employees have a duty and responsibility to comply with the anti-corruption policy. If there is a doubt or
encounter with the violation of this policy, employees shall notify superiors for acknowledgement or the
channel specified in this policy immediately.

Practical Guidelines

The directors, the management and all the employees of the Company and its subsidiary have to comply with
the anti-corruption policy and the Company’s code of conduct by not participating in all forms of corruption,
regardless of directly or indirectly. The Company prioritizes the prevention of corruption and exploit of undue
benefit for themselves or others as follows:

1. Giving or receiving a Gift or Entertainment

1.1 The employees are prohibited to demand, offer, receive, or give a gift, entertainment or other
benefits in form of money or other kind from/to the business participants as a bribe except
receiving or giving a gift according to festive occasions or traditional norm which may not affect
the recipient’s business decision-making.

1.2 In case that an employee has received a gift according to festive occasion or traditional norm
exceeding the normal value from business participants, he/she shall report to the hierarchical
superior.

2. Political Contributions, Charity Donation and Sponsorship
2.1 Political Contributions

2.1.1 The Company has the policy to maintain neutrality in politics by not taking any actions
which show loyalty towards any particular parties as the following employee practices:

(1) The employees should exercise their rights as good citizen in accordance with the
constitution law and other relevant laws.

(2) The employees have personal rights to attend political activity during non working
hours, but shall not claim as the Company’s employees or participation on behalf of
the Company.



(3) The employees are prohibited to attend any activity that may cause
misunderstanding that the Company has involved or given Political Contributions or
showed loyalty towards any particular parties.

(4) The employees are prohibited to use any assets, equipment or tools of the Company
for a Political Contributions.

2.2 Giving a Charity Donation

2.2.1 Giving a charity donation shall be made on behalf of the Company to any reliable organization with
the objective to benefit the society.

2.2.2 Giving a charity donation must be proceeded with evidence and transparency through verification and
approval procedure according to the Company’s policy and legal.

2.2.3 The evidence for charity donation must be kept for later audit.
2.3 Sponsorship

2.3.1 Giving sponsorship, regardless of money, object or asset to any activity or project to promote
business or good image of the Company’s and its subsidiary, shall be proceeded with transparency
through verification and approval procedure according to the Company’s policy and legal.

2.3.2 Giving sponsorship must be proceeded with evidence and stored evidence for inspection later.

3. Control of Corruption

3.1 The Company provides appropriate segregation of duty, in order to prevent one individual to be
responsible from the beginning to the end of process with proper job assignment authorized by the
hierarchy.

3.2 The Company provides appropriate job rotation to the employees who continue one position for
long time to avoid corruption risk.

3.3 The Company ensures that all the employees understand the Company’s code of conduct and
providing with training of the anti-corruption policy and practical guidelines, including other
training related to the anti-corruption, if necessary.

3.4 The Company prepares a whistle blowing procedure to report suspect information of corruption or
action that breaches the policy with accuracy, convenience, and safe for the employees and
outsiders.

3.5 The Company encourages employees to report corruption allegation in good faith, not for personal
gain which may lead to disciplinary action.

4. Complaint and Measures on Protection of Evidence and Complainant

4.1 In case there is doubt or encountering an offence that may fall into the violation of this policy, the
employee has to report to the superior promptly, or report via the channel according to the
“whistle blowing policy.”

4.2 The Company shall give fairness and protection to the employee who reports suspect information
of corruption by using the protection measures for the complainant, or giving cooperation on the
report of the corruption as specified in the policy on whistle blowing.

4.3 When receiving a suspected report of corruption, the Company shall immediately prevent evidence
from theft, change or destruction by moving the evidence to a safe place, limiting the right to



access the evidence-storing place, etc. To terminate the security guarding, the evidence shall be
kept with sufficient security until the internal audit concludes the result.

4.4 All participants shall keep the details and the results of the investigation confidential, and be
prohibited from disclosing the information to unauthorized persons.

5. Human Resources (HR)

5.1 The Company has designated the anti-corruption policy as part of the human resources (HR)
management covering the process on recruitment, training, performance evaluation, compensation
and promotion, which reflect the Company’s intention towards the anti- corruption.

5.2 The Company has assured that there will be none of its employees be demoted, punished or given a
negative result to those who refuse corruption, although it may cause the Company to lose the
business opportunity.

6. Violation of the Policy

6.1 The Company shall punish the employee who violates this policy, in which the punishment shall
comply with the rules on the discipline of the Company and/or the relevant law.

7. Assessment of the Risk from Corruption

7.1 The Company has provided the preventive and control measures for the corruption risk to comply
with business ethic and good corporate governance.

7.2 The Company has an independent internal audit department to assess the corruption risk and report
directly to the audit committee.

8. Monitoring and Reviewing of the Anti-Corruption Policy
8.1 The company shall review the compliance with anti-corruption policy periodically.

8.2 The company shall review the anti-corruption policy, practical guidelines and other policies to be
consistent with the change of business, rules, regulations and legal requirements.

9. In case there is a doubt on the anti-corruption policy, the employees shall contact for advice from the superior
or the human resources (HR).



